


Student dress will not interfere with a stude
functional comfort in the classroom and
school environment or with their learning.

Students may wear clothing that
exposes their shoulders, abdomens,
cleavage, legs, thighs and hips.

4 Undergarments (e.g., boxers, briefs, bras or an

form of lingerie) worn as the only layer of clothing
and swimwear worn other than as required for a
activity with the permission of a principal, are not suitable for
a K-12 education environment. Students may wear clothing that exposes
aistbands of undergarments.

2adwear that fully obscures a student’s face,
xcept as an accommodation under the Human
Rights Code, may not be worn. All other
headwear may be worn.

\|l students must have a choice of athletic wear.
hoices must afford different levels of coverage,
luding short and long-sleeved t
short and full-length bottoms. 2
ts must be given the same choi
s of gender identity. Choices of
athletic dress must be easy to change into,
taking into consideration students of all sizes and
abilities, and include a top layer that can be easily
pulled over the head and any headwear that is

not to be removed at school (i.e., that has a wide or
ippered neck).

Students’ dress must not appropriate a culture that is not their
own. This includes Halloween costumes and special dress for theme
days or days of significance that may be permitted at the principal’s
discretion. Understanding and identifying dress that constitutes
cultural appropriation is an important area of learning for students,
parents/guardians, and all TVDSB employees. Dialogue with students
will focus on the impact of dress choices on other students.

Where these Guidelines are not inclusive of all dress choices connected tc
aspects of a student’s identity protected by the Ontario Human Rights C
the student has a right to accommodation to the point of undue hard
and consistent with all other applicable human rights law principles.



Commitment to

Implementation [

Principals, Vice-Principals and staff will have
access to ongoing opportunities for professional
learning related to the Guidelines and their
application in schools. It is important that all Thames
Valley employees with responsibilities under the
Guidelines have the tools, training, and opportunities
to explore fact-specific issues or questions related to
their application.

Students and families also need to understand
the student dress expectations in the Guidelines.
The Guidelines will be provided to each student
and parent/guardian and to new students and their
parents/guardians upon registration. Students and
families will receive education on harassment and
discrimination, diversity, and the need to ensure

a safe and inclusive school environment as these
concepts relate specifically to student dress.

Input from School Councils

Principals will ask for input from school councils on
the expectations for student dress provided by the
Guidelines and the implementation of the Guidelines
in their schools. These expectations, however, to

the extent that they are based on Thames Valley’s
obligations under the Human Rights Code, may not
be altered in any way that results in discrimination or
increased marginalization or oppression of students.

H Addressing dress-related
concerns through
education and dialogue

Implementation of the Guidelines by
Principals, Vice-Principals and staff will
consider students’individual needs and
circumstances to ensure they are applied
equitably and effectively.

Principals and Vice-Principals are responsible
for identifying and responding to potential
violations of these Guidelines. Principals and
Vice-Principals will engage in dialogue with



the individual student involved and the student’s family (unless the student is 18 years
old) and will approach this dialogue in a manner that is bias-aware, affirms the student’s
identity and protects privacy. Under no circumstances will dialogue with a student about
their dress have the effect of shaming the student.

Determinations by Principals and Vice-Principals that a student’s dress does not align
with the Guidelines will also be bias-aware and will be evidence based. Student dress
that does not align with the Guidelines and that threatens health and safety or promotes
violence or hatred will be treated as a serious violation of Thames Valley’s Safe Schools
Policy and Procedure; all other student dress conversations will focus on education and
awareness. Corrective action on a continuum, according to the principles of progressive
discipline as described in the Safe Schools Procedure, will be considered to address
persistent or blatant non-compliance with student dress expectations in the Guidelines.

To address student dress that does not meet the expectations in the Guidelines,
Principals and Vice-Principals may ask the student to change, remove or cover the aspect
of dress that is of concern.

Superintendent support

Principals’ questions or concerns regarding application of these Guidelines are to be
addressed to the responsible Superintendent of Student Achievement, who will support
their resolution.

1. DISCRETIONARY DECISIONS

These Guidelines must be interpreted and applied in a manner that
is consistent with their rationale and objective. Student dress exceptions
to the Guidelines (e.g., Human Rights Code accommodations, activity-specific
athletic wear or sports equipment, Halloween costumes and special dress, etc.) are the
responsibility of principals, and must be consistent with the Human Rights Code, and the
Canadian Charter of Rights and Freedom:s.

Principals, Vice-Principals and staff may not use subjective discretion in applying the
Guidelines to individual student situations in a way that results in discriminatory outcomes or
that reinforces or increases marginalization or oppression.

2. HUMAN RIGHTS AND FREEDOM OF EXPRESSION

Thames Valley acknowledges the importance of freedom of thought, belief, opinion and
expression under the Canadian Charter of Rights and Freedoms. Ensuring all students have
equitable opportunities to have their identities affirmed, including through various forms of

expression, is critically important for student well-being.

Thames Valley recognizes, however, that rights and freedoms may be limited where they interfere
with the rights of others, and/or with the school board’s responsibility and legal obligation under
the Code to provide learning and working environments free from discrimination, including acts
of hate or hate speech. Conversations with students and parents/guardians regarding balancing
of rights or addressing situations in which rights appear to conflict with one another, must focus
on education and awareness. 9




Best Practices The following tips and
for Staff suggestions for staff

dealing with matters
of dress were shared by
students.

1 . NEED FOR DIGNITY, RESPECT AND PRIVACY
WHEN DISCUSSING DRESS WITH STUDENTS.

Students shared that staff should approach dress-
related conversations in a way that respects the
dignity and privacy of the students involved.
Conversations about what students are wearing
can be embarrassing if conducted in front of others.
Special consideration should be given to not make
dress code decisions based on biased opinions
related to: race, sex, gender identity, class,
religion/creed, body type and size and other
grounds protected by the Ontario Human Rights
Code.

2. CONNECTION TO CULTURALLY RELEVANT
AND RESPONSIVE PEDAGOGY

What students wear/don’t wear can have important
connections to their identity and culture. Staff should
be sensitive to this when having conversations
about dress with students. Staff should also be
aware that not all students from a particular
background experience their identity in a
similar way. It is presumptive to assume that
students from a particular identity will want
to embody their culture and/or identity in
the same way. Staff are invited to engage
in dress discussions with studentsin a
way that upholds their rights to individual
self expression in ways protected by the
Ontario Human Rights Code and Thames
Valley’s commitment to equity, inclusion
and pedagogy that is culturally relevant and
responsive.



Furthermore, students have shared the following examples of times when schools must
consider student identity when having conversations about dress:

Students with enhanced modesty needs: some students may require extra support in
regards to modesty. Specifically, some students from various faith/creed backgrounds
may require head coverings and clothing that covers arms and legs. Students indicated
these needs are challenging during certain times of the school day, especially during
Health and Physical Education classes. Students recommended that staff discreetly speak
with students ahead of time to determine appropriate supports. A choice of full pants
and long sleeve shirts and shirts that can easily be put on over head wear were identified
by students as something schools should consider.

Need for double layering with sports uniforms: some students may require two or
more layers for sports uniforms. Transgender and non-binary students may want to wear
binding or a extra layers under their sports uniform. Staff should discreetly speak with
students about what uniform options would support them the best.

Importance of head and hair coverings/wear: head and hair coverings/wear can be
very significant for students of several backgrounds and identities. Staff are reminded
that students from similar backgrounds may experience/express their identity differently
from their peers. Staff should be responsive to student’s individual cultural backgrounds
when discussing head and hair coverings.

Dress codes need to apply to students equally regardless of sex, gender, race,
religion/creed and body size: Dress codes need to be the same for all students,
regardless of the student’s sex, gender and body size. Dress codes cannot treat students
differently because of aspects of their identity.
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For more information, contact us at:
Thames Valley District School Board

1250 Dundas Street
London, ON N5W 5P2

www.tvdsh.ca/Equity



