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A Message From The
Director of Education
Dear Thames Valley Community:
On behalf of the Senior Administrative Team, I am pleased
to share with you this snapshot of accomplishments from
2021 and 2020. The past two years were nothing short of
historic. We have seen what can be accomplished in the face
of crisis and how resilient we can be. We have proven that we are
a caring and compassionate community, but more importantly we
recognize where we need to grow.
First and foremost, I would like to thank Thames Valley students. The past two years were not the
years you planned, especially for our graduating students. We know that it was, and continues
to be, incredibly challenging. However, you persevered and exhibited great resilience and
dedication and we are proud of you.
To staff who provided leadership during these complex times, who supported colleagues and
shifted where and how you worked and changed professional practice in a matter of weeks,
thank you. You made all the difference and ensured learning for our in-person and remote
learners was successful. You demonstrated collaboration and innovation while facing adversity.
For that, you too should be proud.
Finally, to families. We are so grateful for your continued support and commitment to your
children’s education. Now, more than ever, parent engagement is an important part of a child’s
learning. Thank you for investing your time and working in partnership with us.
A significant focus in 2020-2021 were initiatives related to creating equitable and inclusive
learning and work environments for students and staff. TVDSB leadership teams have developed
important resources for staff, students and families that outline this important work. Throughout
this Annual Report you will learn of some of these programs and initiatives, such as Thames
Valley’s LEARN program for newcomer families, our ongoing work to improve literacy and
numeracy, and the work we are doing on TVDSB’s Draft Equity Plan. As always, mental health
and well-being remain a main priority and the Safe and Inclusive School Team collaborated with
other TVDSB departments to support staff through Tier-1, evidence-based practices to establish
safety, connection and learning.
As we make our way through the pandemic, we look forward to the return of a full spectrum
of programs and activities. With this transition will come more opportunities for us to
collaboratively build an inclusive Thames Valley community, with the shared purpose of
providing exceptional learning opportunities for students and working environments for staff.

Mark Fisher

Director of Education
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2021 Chair’s Message

Last year saw many changes. I am proud of the resiliency, courage and perseverance
shown by students, families and staff. The COVID-19 pandemic has altered almost
every aspect of life, and education has been no exception.
Throughout the year, the Board of Trustees has been there to listen and respond,
prioritizing Board responses to the COVID-19 pandemic to support pandemic safety
measures and working to ensure that resources are available to improve student
learning, well-being and mental health.
We acknowledge that much has changed since the 2019 Annual Report was
published. Inequities highlighted by the Black Lives Matter movement, the discoveries
of hundreds of unmarked graves at former residential school sites, and the Islamic
hate crimes are stark reminders of the violence and prejudice some members of
the Thames Valley community continue to face. We must continue to prioritize and
address these wrong doings.
To that end, extensive public consultation is being planned to support equity work
within TVDSB and to inform the key priorities in the Draft Equity Action Plan. This
important work will be incorporated into the new Strategic Plan to be created by the
Board of Trustees elected in the October 2022 municipal election.
As a growing and diverse school board, we are keenly aware of the importance of
new facilities and continue to advocate for new schools to support current and future
students and families in both our rural and urban areas. We are committed to doing
what we can to ensure that schools receive what they need.
In closing, I want to thank the Board of Trustees for their vision and our Administration
and staff for their ongoing support for students and their families.

Lori-Ann Pizzolato
Chair of the Board
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2021 Trustees

Lori-Ann Pizzolato
(Chair)
London Wards
1, 11, 12, 14

Peter Cuddy
(Vice Chair)
London Wards 2,
3, 4, 5, 6

Sheri Polhill
London Wards
1, 11, 12, 14

Barb Yeoman
Oxford County

Meagan Ruddock
Elgin County

Graham Hart
Oxford County

Corrine Rahman
London Wards 2, 3,
4, 5, 6

Harini Satheeskumar
Student Trustee

Carol Antone
Indigenous Trustee

Sean Hunt
Middlesex County

Sherri Moore
London Wards
7, 8, 9, 10 & 13

Hanzala Subhani
Student Trustee

Laura Gonzalez
London Wards
7, 8, 9, 10 & 13

Arlene Morell
Middlesex County

Bruce Smith
Elgin County

Niigonii White-Eye
Indigenous
Student Trustee
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4.
STRATEGIC PLAN
The Thames Valley District School
Board adopted the multi-year
Strategic Plan in 2017 following
a thorough consultation with
stakeholders. The strategic plan
was extended by two years to
2023 to provide stability for the
system during the COVID-19
pandemic. The work of TVDSB
is founded in the vision of the
Strategic Plan and informs every
aspect of operational planning
and how we serve students, staff
and the community.
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Our three key priorities are:
Achievement and Well-Being
We engage in innovative learning experiences
that promote excellence in student
achievement and well-being.

Equity and Diversity
We provide an equitable and inclusive
environment that champions learning
opportunities for all.

Relationships
We build positive relationships with all
members of our education community
to foster an engaged and inclusive board
culture.
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5.
OPERATIONAL
PLAN - IN MOTION
After assessing Thames Valley
data and evidence, we developed
our annual Operational
Plan – IN MOTION. The plan
features updated strategies
and actions that continue to be
reflective of student, staff and
community voice and affirms
our commitment to centering
Indigenous rights, human rights
and equity at the heart of the
work we do.
Implementation of the
Operational Plan will continue
to evolve through staff input,
needs assessments and data, and
focus on achieving excellence in
experience and outcomes for all
students and staff.
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The Operational Plan outlines our
three main goals:
Goal ONE
Students will achieve key milestones in
their learning journeys through responsive
instructional and assessment practices.

Goal TWO
Staff establish a culture of belonging,
inclusion and respect that results in success
for all students.

Goal THREE
Engage and communicate with Thames
Valley students, staff, families and community.
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6.

STRATEGIC PLAN - Highlights
Improving Student Achievement
in Literacy
The Ontario Secondary School Literacy Test (OSSLT) measures
whether students are meeting the minimum standard for
literacy across all subjects up to the end of
grade 9. Successful completion of the literacy test is one of the
requirements to earn an Ontario Secondary School Diploma.
In 2018-19, 70 percent of Thames Valley students who wrote
the test for the first time were successful, compared to the
provincial average of 80 percent. To help decrease this gap
and improve students’ reading and writing comprehension,
we initiated a number of supports and programs, beginning
in the primary levels and throughout secondary school.
These include:
• Identifying students in the primary grades who may benefit
from early oral reading strategies.
• Introducing levelled literacy intervention programs for
struggling readers.
• Embedding literacy skills across all subject areas.
• Educating teachers on current best practices to inform their
instruction and assessment practices.
• Providing all students with high impact reading
comprehension strategies.
• The development of school-wide literacy skill improvement
plans by all secondary schools.
• Development of an online OSSLT Practice/Preparation
Module through the Brightspace platform.
The 2019 OSSLT did not occur because of the pandemic.
However, it is hoped that students will see an improvement in
their results when the OSSLT resumes in 2022.
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ACHIEVEMENT & WELL BEING

Summer Learning Programs
Our Summer Learning Programs are designed to engage, educate and excite students about literacy
and numeracy.
Over the summers of 2019 - 2021, a variety of Summer Learning Programs were offered. Most recently,
these programs have included concentrated supports in reading for
grade 2 students; Literacy/Numeracy Programs for students in specified schools; literacy and numeracy
supports for English Language Learners; and literacy and numeracy supports and cultural learnings for
Indigenous students.
The programs, which were held virtually due to COVID-19 protocols, engaged students in a variety
of online learning activities and incorporated community connections. Caregivers reported an
improvement in their child’s abilities upon completion of the program and students reported a similar
increase in confidence and enjoyment.
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6.

STRATEGIC PLAN - Highlights
Improving Student Achievement
in Mathematics
Research suggests that students’ math skills still lag
throughout Canada. With the jobs of today’s knowledgebased economy demanding science, technology and
math skills more than ever, school boards are seeking new
ways to help students relate to math. In response, Thames
Valley launched a number of initiatives to improve student
achievement in mathematics and increase student, family and
educator understanding of math programming and course
selection.
These initiatives included:
• Providing educators and administrators with professional
learning opportunities that focussed on research-based
instructional practices and high impact cognitive strategies
to support students.
• Providing all educators with the Ministry’s recommended
teacher resource guide in mathematics.
• Hosting regional Family Math Information Nights where
families were led through activities and games to promote
and support math learning at home.
• Educating both staff and families on pathway options so
that informed decisions are made regarding secondary math
courses.
• Reviewing all elementary students whose math programs
are modified and providing accommodation strategies to
support students versus modifying their program where
possible.

Students On-Track to Graduate!
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Thames Valley’s high school graduation rate hit a record high
83 per cent last year – the highest rate ever achieved by the
Board and the fourth consecutive year graduation rates held
above 80 per cent. Despite the obstacles to teaching and
learning created by the COVID-19 pandemic, TVDSB educators
succeeded in providing students with the supports they
needed to graduate.

ACHIEVEMENT & WELL BEING

The Board’s commitment to equity and to providing individualized support for all students was
a key contributor to the increase in graduation. TVDSB remains committed to supporting students
in achieving key milestones in their learning journeys through responsive instructional and
assessment practices.

Indigenous Summer Learning Programs
TVDSB’s Indigenous Summer Learning Programs support First Nation, Métis, and Inuit (FNMI) student
success by complementing the formal education system and responding to a need for quality supports
in rural, remote, and isolated communities, especially during the summer.
Indigenous Elementary Program:
This summer, an elementary Indigenous Summer Learning Program was offered to students in grades
3-8. The half-day program ran for three weeks and focused on literacy, numeracy and cultural learnings.
The program incorporated texts by Indigenous authors throughout the program and students were
given opportunities to learn from local First Nation Knowledge Keepers and Cultural Teachers.
Traditional Haudenosaunee and Anishnaabe teachings were shared on the topics of personal wellbeing, giving thanks to the environment, student voice, the importance of water, the importance of
family, maintaining balance, and understanding the importance of dreamcatchers.
Students had the opportunity for literacy and numeracy skill development, as well as participation
in creating dreamcatchers, sketching and painting. Information on student progress was shared with
families and home schools at the conclusion of the program.
Indigenous Secondary Program:
During July and August, Thames Valley offered a Grade 9 Reach-A-Head new credit opportunity for
Indigenous students entering grade 9 in September 2021.
The Understanding Workplace Essentials - GLD 201 course was offered in a hybrid model. Students
attended in-person two days per week at Oneida Nation of the Thames and Chippewa of the Thames
First Nation. The other three days students worked asynchronously at home on assignments. Literacy,
numeracy, general learning skills, nutrition, physical and emotional well-being were all incorporated
into the course. Students learned from an Indigenous teacher, Indigenous Graduation Coach and local
Knowledge Keepers. Staff from Thames Valley high schools had in-person visits to begin to develop
relationships with students. Students also visited their new high schools where they toured the
building, met teaching staff and received their timetables. Many of these students also attended the
High School, Here I Come program offered at the end of August.
It is important to note that due to First Nation school closures and parental choice to enroll their
students in full remote learning, many of the students in attendance had not attended in-person
school in 18 months. We had a 100% success rate of these Indigenous students earning their first credit
towards their OSSD prior to attending high school.
13

6.

STRATEGIC PLAN - Highlights
Improving School Climate by
Reducing Overall Suspension
Rates
In recent years, considerable research has focussed on
suspension as a form of discipline and its effect on a student’s
future learning and success. At Thames Valley, we are working
to improve school climate by reducing overall suspension
rates and suspension disproportionality, especially for those
students on an Individual Learning Plan (IEP).

Classroom Management

Research has shown suspensions have little effect on
behaviour for some students, while multiple suspensions
can result in mental health issues for students with special
needs. Using data-informed decisions, the Board has started
exploring alternatives to suspension.
A number of strategies to support student behaviour have
been introduced as a first step to reducing suspension rates,
including:
• Working with principals to understand the process for
suspensions and expulsions.
• Working closely with our Research and Assessment
department to understand patterns in TVDSB suspension
data.
• Launch of the Student Behaviour Toolkit for Educators.
• Launch of learning series for principals and educators on The
Essential Conditions for Learning, which include Restorative
Practices, Bias-Aware Progressive Discipline, Trauma
Informed Classrooms and a focus on Relationships, Cultural
and Physical Safety and Connections.
Thames Valley is committed to improving student outcomes
and using evidence-based strategies to improve TVDSB
schools’ learning and social environments.

Inclusive Design
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EQUITY & DIVERSITY

Everyone Belongs Staff Survey
Building a strong sense of community in our schools and at our Board is both important and
achievable. To help us make informed decisions on how to address barriers to workplace equity and
inclusion, all Thames Valley employees were invited to complete the Everyone Belongs Staff Survey.
The purpose of the survey was to collect quality, relevant and anonymous demographic data.
The survey, which received over 5000 responses, is being used to ensure that our policies, procedures,
and practices are aligned with and support the identities, backgrounds and beliefs of our staff.
Outcomes include:
• Development of the Equitable Recruitment and Selection of Staff policy and procedure.
• Creation of digital job fairs to eliminate barriers to attend in person.
• Provide those who interview potential candidates with revised unconscious bias training.
• Continue to provide and increase number of education centre and school-based events that focus on
learning and recognizing diversity of our community.
• Intentional sharing of resources with educators to help them create culturally responsive classrooms
and schools.
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6.

STRATEGIC PLAN - Highlights
‘LEARN’ Helps New Canadians
Eagle Heights Public School in London has the largest number
of newcomer families and students in Thames Valley, with 28
different languages spoken at the school. The Board’s Literacy
Enrichment and Academic Readiness for Newcomers (LEARN)
initiative is an intensive program for junior and intermediate
students, aged 9-13, who have recently arrived in Canada
with limited prior schooling. LEARN is intended to help
students make significant gains in the development of second
language proficiency, as well as literacy, numeracy, academic
skills and knowledge, in order that they may experience
grade-level academic success more quickly.

Indigenous Education
In Thames Valley there are over 1,800 students in more than
140 TVDSB schools who have self-identified as Indigenous.
The Indigenous Education Team supports educators to
include Indigenous perspectives, experiences, and role
models throughout every school year. By doing so, we hope
to contribute to a sense of belonging for Indigenous staff and
students, as well as create further understanding for nonIndigenous staff and students.
The Indigenous Education Compendium is in the process of
being developed to ensure we are responsive to Indigenous
students and staff. We must ensure that students are learning
in environments that affirm their identities, build on their
strengths, and contributes to their well-being. Looking
ahead, the Compendium will continue to build organizational
capacity in addressing and dismantling anti-Indigenous
racism at TVDSB.
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EQUITY & DIVERSITY

Draft Equity Action Plan
Each Thames Valley student deserves an educational experience that delivers fairness and equity at
every step along the path towards academic success. As such, TVDSB is in the process of developing a
Draft Equity Action Plan.
The Draft Equity Action Plan is a system plan that sets goals and objectives, delineates tasks, and
commits to measurements of progress. The plan’s goals, objectives, tasks and measures are centred on
five key elements:
1. The affirmation of all student identities, every day;

DRAFT • April 22, 2021

2. The strengthening of staff’s capacity to implement equitable practices;
3. Intentional investment in connectedness – with staff, students, families, caregivers and community –
through relationships;
4. The creation of a workforce, including leadership, that represents the diversity of the TVDSB
community; and,
5. Accountability for rewriting the rules that govern our approaches, practice and conduct with human
rights and equity at the centre.
It is the shared responsibility of every employee to account for progress in the implementation of the
Draft Equity Action Plan. Work on the plan will continue throughout 2022.
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6.

STRATEGIC PLAN - Highlights
Thames Valley’s Response to
Anti-Black Racism
In response to feedback from Black students, employees and
community members, as well as trustee motions to provide
professional development to Thames Valley employees, we
have made great strides to increase system supports and staff
capacity in relation to anti-Black racism. Through consultation
with Black students, staff and community groups, TVDSB has
identified areas for improvement and strategies to ensure that
Black students and staff feel safe, valued and affirmed when at
school or work.
During the 2019 -2020 school year, this work included
forming a Black Student and Staff Advisory Committee, as well
as Black Student Support Groups that met throughout the
summer break and continued to meet during the 2020-2021
school year.
TVDSB staff, the Community Equity and Inclusive Advisory
Committee and Black Student Support Group provide
important feedback on how Thames Valley can meet the
needs of Black students and staff. Furthermore, these groups
are helping Thames Valley to establish a Compendium for
Supporting Black Students document, as well as professional
development initiatives designed to build staff capacity
related to anti-Black racism.

Adult and Continuing Education’s
Wheable Location Open Spaces for
Quiet Reflection
The G.A. Wheable Education Centre created two special
spaces for prayer, meditation or quiet reflection. The areas
offer comfortable spaces for religious or creed observances
and affirm Thames Valley’s commitment to providing safe and
inclusive learning environments.

18

EQUITY & DIVERSITY

TEAM Learning Experience
A new model for helping Special Education secondary and elementary school students to maximize
the use of personal technology – Technology Empowerment Access Movement (TEAM) – was unveiled
at Oakridge Secondary School.
TEAM engages students and staff using a four-step process of direct instruction, modelling, practice
and feedback to ensure technology is used in learning opportunities throughout the school day. TEAM
helps students efficiently utilize personal technology devices in their classroom experience, as well
as develops their self-advocacy skills and understanding of the important role of student voice in the
learning process. TEAM is being expanded to include other schools across Thames Valley.
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6.

STRATEGIC PLAN - Highlights

Event Helps Parents Cope with Learning at Home
The Thames Valley Parent Involvement Committee (TVPIC) and the Thames Valley Council of Home and
Schools Associations supported a live presentation by international parent engagement expert, Dr.
Debbie Pushor, about the role of parents while students are learning at home.
Dr. Pushor discussed the difference between home schooling and learning at home; schooling as only
one part of a child’s education; what authentic and meaningful parent engagement is and ideas for
engaging your children in online learning. After the presentation, Dr. Pushor answered questions from
participants through the on-line chat.
Close to 300 participants joined the presentation, and many more watched the recorded presentation
online.

Your School. Your Voice.
The Ontario Ministry of Education requires all school boards in Ontario to conduct an anonymous
survey every two years in order to provide students, families, and school staff with the opportunity
to share their opinions related to school climate. Students in grades five to twelve, school-based staff,
and families were invited to complete an online survey about the following topics: engagement (e.g.,
relationships, participation), school safety (e.g., bullying, substance abuse), and school environment
(e.g., teaching and learning, mental health).
Last year, Thames Valley worked to increase School Climate Survey completion. Student results were
shared with schools to inform system and school-based practices. The goal is to help create a safer and
more inclusive learning environment, as well as support mental health and well-being.

Check-In Surveys
Throughout the 2020-21 school year, Thames Valley provided multiple opportunities for staff, students
and families to share their experiences with learning.
Students in grades 5-12, families of all students, and all staff were invited to complete two Check-In
Surveys where they were asked about in-person learning, full-remote learning, and technology and
mental health and well-being supports. We heard from families of students in all grade levels and staff
members from 99 percent of all Thames Valley schools.
Throughout the pandemic, students, families and educators showed great creativity, resilience and
dedication.
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Thames Valley continues to provide opportunities for staff, students and families
to share their experiences with learning during the 2020-21 school year.
The results of our first Check-In survey, which was available online from November
26-December 4, are now available. Students in grades 5-12, families of all students, and
all staff were invited to complete the Check-In. We heard from families of students in
all grade levels, and staff members from 99% of all Thames Valley schools responded
to the first Check-In.

RELATIONSHIPS

Our students, parents and our educators continue to do amazing work and show great
creativity, resilience and dedication. Below is a snapshot of what we have heard from our
communities and what we are doing in response:

What we are doing

What we heard
Students and family members continue to look for
ways to access mental health supports.

Resources continue to be added to our Mental
Health and Well-Being website and distributed to
students, families and educators through a variety of
channels (printed resources, email, social media).

Staff in Full Remote Learning in particular continue to
look to the School Board for ongoing communication.

We have highlighted issues important to Full Remote
staff in our educator newsletter and will continue to
have regular check-ins with our Full Remote staff.

Students and families in Full Remote and Hybrid
Learning report online learning is made easier
when students know their teacher better, have
clear expectations on daily activities and a clear
routine is provided.

We provided resources on building virtual
communities with our Full-Remote staff and are
supporting them in incorporating these tools and
tactics with their students.

Staff in Full Remote and Hybrid Learning continue to
look for technology support.

We have provided additional technology training
and support for staff and students in the form of
handbooks, videos, and additional office support.

The majority of families agree that students with
special needs are receiving the support and programs
necessary, but continue to look for clarification on
Individual Education Plans.

Individual Education Plan resources and Frequently
Asked Questions have been posted to the parent
portal and posted to the staff intranet for educators.

Staff continue to look for opportunities to build
community in the online environment, develop
relationships with students and families, and support
in managing classroom behaviours.

We are providing staff with virtual professional
development opportunities and have created a
number of resources and toolkits which have been
shared with staff.

Thames Valley District School Board
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7.
BUILDING A
SCHOOL DISTRICT
FOR THE FUTURE
Thames Valley has seen an
increase in enrollment from
the 2020-21 school year to
the 2021-22 school year, with
an overall increase in 2,771
students (elementary and
secondary combined). In order
to adapt to the growing needs
of Thames Valley communities
we recently completed an Oxford
County French Immersion and
City of Woodstock Elementary
Panel Attendance Review and
work is currently underway
for elementary and secondary
panel attendance area reviews in
London. In addition, we continue
to engage in discussions with our
municipal partners to identify
opportunities for collaboration.
22

Facility Upgrades
• A significant expansion of Masonville Public School
and expansion to the childcare centre at Algonquin
Public School have been completed.
• Construction of a new childcare and EarlyON child
and family centre at Aldborough Public school has
begun with anticipated completion in early 2023.
• The addition and renovations at Tweedsmuir Public
School have largely been completed with some site
work to be finished this spring.
• We have received approval from the Ministry of
Education to tender a $6.6-million Child Care Centre
and EarlyON Child and Family Centre at River Heights
Public School. The Child Care Centre will provide
licensed childcare for 10 infants, 30 toddlers and 48
preschoolers. In addition, there will be a Family Age
Group of 15 children that will provide childcare for
multi-aged children to meet the surrounding rural
childcare needs in the community. The project is
being tendered March 2022.
• A major expansion of Eagle Heights Public School in
London will soon begin. The $7.2-million project will
provide space for 300 additional students, including
renovations to appropriately size the school’s library
and to address enrolment pressure in west London.

New School Builds
• We are on track to complete construction of the
recently named Summerside Public School in
late June 2022. The school will have room for 553
students in southeast London.
A number of new schools have been approved as
part of a provincewide investment of more than $600
million announced by Stephen Lecce, Minister of
Education, including:
• A new elementary school in the Elgin County
community of Belmont. The school, with a capacity
of 354 students, will consolidate enrollment from
South Dorchester Public School, with students from
portions of River Heights Public School/Northdale
Central Public School, Westminster Central Public
School and Davenport Public School attendance
areas.

• A new elementary school and childcare facility in northwest London. This new school will help
alleviate pressure at Sir Arthur Currie Public School – a school built for 533 students in September
2017 that now has approximately 1,000 students. The new school will accommodate 802 students.
In addition, funding has been designated to build a five-room facility to provide 88 licensed childcare
spaces.
• A new elementary school and childcare centre in north Woodstock. The project includes a
new school for 660 pupils in order to help manage enrolment in the City, and a five-room childcare
centre for 88 infants, toddlers and pre-schoolers.
• A new elementary school and childcare centre in southwest London. The project includes
a new school for 804 pupils, and a five-room childcare centre for 88 infants, toddlers and
pre-schoolers, to address accommodation pressures in southwest London

EcoSchools Certification
Forty-five schools maintained their EcoSchools Canada certification thanks to the dedicated efforts of
educators who have led their colleagues and empowered their students. The work of our EcoSchools
leaders help their school community make environmental cross-curricular connections, encourage the
use of their outdoor space as intentional learning space, develop environmentally responsible citizens
and student leaders as well as reduce the environmental footprint of the school.
The Environmental Educators supported EcoSchools certification by implementing a Conservation of
Energy program in many of our schools to work with grade 5 students and use the school’s energy data
as a case study to learn the valuable skills of analyzing data, communicating results, and motivating
behavioural change.
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8.
TVDSB
FINANCIAL
EXPENDITURES
Thames Valley District School
Board strives to utilize the
financial resources entrusted to
us in the most efficient and most
transparent manner possible,
with a continuing focus on the
achievement and well-being of
our students.

2021 Financial Expenditures
The 2020-2021 budget aligns
resources to support TVDSB’s three
Strategic Priorities, the Board’s
Operational Plan and Mission of
“We build each student’s
tomorrow, every day.”
Trustees approved the 20202021 budget of $1,031,609,438
in compliance with provincial
standards and legislation. The
actual expenses for the year
ended August 31, 2021 were
$1,027,038,051.

TOTAL BUDGET
$1,031,609,438

EXPENSES
$1,027,038,051
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2020-2021 Actual
Expenses by Type
80.97% SALARIES AND BENEFITS
5.90% FEES, CONTRACTUAL SERVICES
AND RENT

5.55% SUPPLIES AND SERVICES
4.65% AMORTIZATION
2.12% OTHER
0.68% CAPITAL INTEREST
0.13% STAFF DEVELOPMENT

2020-2021 Actual
Expenses by Category
76.74% INSTRUCTIONAL
9.61% PUPIL ACCOMMODATION
4.65% AMORTIZATION
4.27% TRANSPORTATION
2.37% BOARD ADMINISTRATION
2.36% OTHER EXPENSES
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9.
COVID-19
PANDEMIC
MANAGEMENT
We were excited and ready
to open schools to in-person
learning in September while
maintaining the option of
Learning at Home for families
who selected virtual learning for
their children. Ongoing guidance
from the Ministry of Education,
Ministry of Health and our local
Public Health Units has led
to a successful second year of
pandemic management.
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Implementation of a vaccination disclosure policy
for all staff, rapid antigen testing requirements for
unvaccinated staff, the recent announcement of
vaccine eligibility for children ages 5–11 and robust
guidelines related to health screening, masking,
cleaning and physical distancing strategies are all
factors contributing to the continued successful
management of COVID-19 across the system.
The Return to Learn section (www.tvdsb.ca/
ReturnToLearn) of our website outlines detailed
processes and requirements related to pandemic
management across Thames Valley.

When it comes to Health and Safety, Thames Valley
is proud to be provincial leaders in operationalizing
school health and safety measures.
• We have developed outstanding partnerships with
our local Public Health Units and 94.6% of our staff
are vaccinated.
• We have invested and continue to invest in improving
school ventilation- $15 million in HVAC upgrades
and 1,400 HEPA filters were deployed to school
sites.
• We had a very successful deployment of PPE for
school start up, and critical supplies are deployed to
all TVDSB workplaces when requested.
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For more information, contact us at:
Thames Valley District School Board
1250 Dundas Street
London, ON N5W 5P2

www.tvdsb.ca

